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This document contains a narrative analysis and 28 
rabies of salary and related data for the Illinois Community 
Colleges. The first 16 tables present summary and institutional data 
on salaries for faculty and administrative personnel for 1976-77, 
including mean salaries paid to full-time teaching faculty; mean 
salaries for full-time teaching faculty per yearly course semester 
hour, weekly class contact hour, and academic monti; salaries paid to 
top administrators during 1976-77; salaries based on salary schedules 
for full-time teaching faculty with master's degrees and varying 
levels of experience; salaries based on salary schedules for 
full-time teaching faculty with doctorate degrees; and percentage 
increase of faculty salaries for 1975-76 to 1976-77. Four tables 
present data on numbers of teaching and non-teaching faculty in terms 
of headcount, full- time/part-time status, and sex. In addition, tl^e 
document presents data on the following related topics: faculty 
orgenization and recognized negotiating bodies, board of trustee 
representatives in faculry negotiations, sick leave policies, 
disability coverage and retirement policies, and other matters 
relatea to contracts ^contract length, professional rank, tenure, 
average weekly contact hours, average yearly semester '^ours taught) • 
The instrument used in the statewide faculty/administrative salary 
survey is appended. (JDS) 
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The Faculty and Administrative Salary Survey for 1976-77 was designed 
to collect the iaformatiou about faculty and administrative salaries which 
vas deemed essentia] for colleges in the salary determinations for next year. 
This survey was limited to only a one page instrument because of a commit- 
ment to collect only the most essential amount of data from the community 
colleges where applicable. Hence, the data in this survey is not as 
comprehensive as that found in other salary surveys. However, every effort 
was made to obtain the most essential salary data and to ensure that each 
college reported reliable data on a comparable basis with all other colleges. 

This year an additional item was added to the survey at the request 
of the Council of Presidents which requested the percentage increase in 
faculty salaries for schedule adjustments and the percent increase for 
merit increments. These basic percentages} are often used when considering 
salary increases in many community colleges. In addition, these percentages 
are often utilized at other institutions of higher education. 

The ICCB staff appreciate the cooperation of the personnel in the 
community colleges in completing the salary survey promptly and accurately. 
We hope the information in this survey report will serve the needs of each 
of you. 

Ivan J. Lach 
Associate Director 
Planning and Research 

i^eggy L. Sheer in 
Assistant Director 
for Research 

Fred L. Wellman 
Executive Director 
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mcmACUTS of tip- 1 97 6-77 FAClTL^rY AND ADMINISTOATIVE SAUVRY SURW.Y 
IN TIIE PUBLIC COMMUNIIT COLLEGES OK ILLINOIS 



The state avcraKO of the mean academic year contractual base salaries 
actua lly paid by the community colleges to full-time faculty was $15,897 
during 1976-77 an increase of $535 (3.5Z) froin the previous year. 

The state averages of the salary schedule salaries paid to full-time teaching 
faculty in the public community colleges were as follows: 

a. Masters Degree, no additional graduate course work, and no 

experience $10,613 

1). Masters Degree, maximum additional graduate course work, and 5 

years experience 933 

c. Masters Degree, maximum additional graduate course work, and 

maximum experience $20,173 

An analysis of faculty salaries for three common measures of faculty output 
in tlie public community colleges of Illinois revealed the following state 
average salarie:; per unit: 

a. Salary cost per annual course credit hour $ 513 

h. Salary cost per class contact liour $ 417 

c. Salary cost per month $1766 

Tlie total number of all facul: .embers employed in the public community 
colleges of Illinois during the Fall 1976 tenn was 14,896 which was an 
increase of 931 (6.77,) from the Fall 1975 term. 

The number of par t-time faculty ' icreased by 721 (8.27.) from a year ago 

to 9,512 (647. of the total) while -.he number of full- time faculty decreased 

bv 5 (-.17.) to 5,384 (367, of the total) for the Fall 1976 term. 

State average salaries paid to administrators in the public community 
colleges of Illinois in 1976-77 changed from -3.870 to +6.17o from a year 
earlier among the various administrative positions. The state average 
salary for each of the following positions are shown below: 



a. Chief executive officer of district $36,521 

b. Cliief campus administrator 31,578 

c. Chief academic administrator 28,601 

'I. Chief finance administrator 26 413 

e. Chief student: ser^./ices administrator 24,985 

f. Chief community education administrator ' 23,302 

A survey of the fringe benefits in the public community colleges of Illinois 
that relate to the State University Retirement System revealed that the number 
of sick days allowed to accumulate ranged from 80 to 200 after 10 years of 
emplov^^ent, 80 to 300 after 20 years, and 80 to 600 after 40 years. Of the 39 
districts, 19 provide disability insurance coverage to their employees while 
20 coller,cs do not. The majority of the college districts (32) do not give any 
compensation in addition to the normal contract salary. 
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INTRODUCTION 

The Illinois Public CoimnuniLy College Faculty and AdministrativG 
r;nlnry Survey fjor 1976-77 continues in Che abbreviated form which has been 
used since 1973, Only the most needed and the most basic salary information 
v;ks collected for the survey. This salary information about the faculty 
and administrators in the puMlc communitv colleges of Illinois was deemed 
'inffLcient to serve the needs of most community colleges in their salary 
considerations, as well as the needs of the TCCB staff, the TRHE staff, 
.'ind other state agencJes, 

Kvery attempt was Tnade rro ensure tliat the data presented were reported 
on a compara!>le l)asis by each college. However, due to the great diversity 
nmon?; the community colleges in their administrative stinictures and their 
rjalary policies, it <s very difficult to make comparisons on the basis of 
any salary figure by itself. For example, although the academic year 
base salary would seem to be a very comparable type of figure, the length 
or an academic vear varies among the colleges by as much as a month. Other 
items which must be taken into account when making comparisons among colleges 
are the ratio of part-time to full-time faculty, the age and experience 

of thc! staff, and fringe benefits. 

c 

In this report, we have attempted to explain and analyze the data 
rrosented in each table. Additional analysis may be desired on an indi- 
\'idt:al need basis. For example, a community college may want tc compare 
1 t:^'jl f with five other community colleges that it considers ^o he in the 
same catcr,ory with itself. This tvpe of comparison is probably the most 
r-o.-'ininc', ful for local use; however, it is noc feasible at: the state level 

s 
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liocnuso there Is little a<.^rGer.Jont: on the various catef^ories of colleges 
to I)fj used and no a.^^roemCTit about wliicli colleges fit into each category. 

The 197^1-77 Faculty and Administrative Salary Sarvcy included the par- 
ticipation oC all thirty-nine pirhlic conmiuuity college districts and all 
fortv-nine colleges in Illinois, Although two additional new colleges are 
now approved hy the TCCF) (City Wide Institute in Cliicago's district and 
Collcfio of Continuing liiducatlon in Illinois Eastern's district), neither 
collefie was in operanion during the Tall 1976 term. The data includes 
analvr»es by college for the actual numbers of faculty employed, the faculty 
salary data, and the administrative and salary data. Various other analyses 
re^^ard inr, institutional policins are done by community college district. 

This year's salary survey can be compared with similar ICCB salary 
surveys conducted and published in prior years for an analysis of salary 
trends in the Illinois public community colleges. Table 1 on the opposite 
page shows the mean academic year salaries paid to full-time teaching 
faculty in Illinois Public Community Colleges for each comm.inity college 
since Tall 1973. The table shows that the mean faculty salaries in the 
community colleges increased from $13,604 in the Fall of 1973 to $15,897 
for the Fall of 1976. The salary increase of 3.5% in 1976 has been the 
smallest increase during the last three years and was well below the increase 
in the cost of living index. 

The average salaries paid to full-time teaching faculty are affected 
by several factors other than the salary schedule. For example, the replace- 
ment of experienced faculty members with ones who have little experience 
can reduce the mean salary for a given college altliough the salary schedule 
nught be increased. The salar-/ survey report shows the salary schedule 
salaries as well as the actual salaries for each cor.imunity college for 1976-77. 
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Tnl^le 2 on tlie opporHf o pa^.e ?slu»wf; n suiranary of jioluclcd faculty 
and adminifiLratl vo salarioH fn illiuols puMJc coiniminity collo^*on for 1976-77. 
Thf ran^;ti of nalai it»s» the Mt at o n^/v ^ay.c salarv, and t ho porcont change Cran 
1975-7^) avo. shown In this t ahl^. V\nt data for oach rn] h'j'.o arc shown later 
in this report. rhc caculty s-alarics shovm am all academic year (usually 
nine months) hase salaries whlc!^ do not inrlnde overload pay or otlicr extra 
cirrmenfiat ion for addlt imal *u'rvU:.es. The actuaj salaries are ones which 
ihv coUe^'cs contract with the ^acuity XN^hile the salarv schedule salaries 
nr.- .>n(*j; which arc shox.ni on » ho nollc;;es sal ary s chedu le. The state average 
actual contractual hase salaries increased by 3.57 from a year earlier. 

The state avcra^'.e sa 1 a ""y sched ule salaries increased from 3»T^* 
to ').2'A on the average amon^; the various catej^;ories ,shoi^. 

llie administrative salaries shown are for an entire year (twelve 
months) and represent the avera^^e of all the salaries reported by all the 
public community colle::es in Illinois. The annual percent increase in the 
s-rate avera.;e salaries of these positions ranged from -3.87 to 6.17,. 
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TABLE 2 

SLM'IARY OF 1976-77 FACirT.TY AND ADMTNISl-RATIVE SALARY DATA IN THE 
PimLIC COMMUTIITY COLLEGES OF ILLINOIS 



RANGE - 



STATE 
AVERAGE 



7o CHANGE 
FROM 1975-76 



F aculty Stat:e Average Salaries ^'*^'* 

State Average of Actual Lowest 
Contractual Salaries 

Suate Average of Ac ti-ial Mean 
Contractual Salaries 

State Average of Actual M e dian 
Contractual Salaries 

State Average of Actua l 'Ii,ghG_5t 
Contractual Salaries 

State Avera'^e of Lowest Salary on 
Sal ary S c hedule for ToacVier with 
Masters Dezren 



State Average of Salary on 
Sala ry Sche dul e for TcachcT" ^-rith 
Masters De gree, Ma::imum Hours, 
1 ■ il^ ^cs^ S alary w 

State Average of Lowest Salar\' on 
S p. 1 avy S c h e d u 1 e for Teacher r.Ti tl 
Occtorate Degree 

State Average of Hi_^hest Salary/ 
'^^^ Sal ary Schedule for Teacher l-Jlth 
[)( ^ct orate De.ii^ro o 

^ d?.\ L n 1 s t r a t i \'e State Average Salaries 



$5400 to $12, C $10,246 

S9845 to $20,482 $15,897 

$9490 to $21,242 $15,770 

$13,500 to $28,040 $21,557 

$8938 to $12,436 $10,613 

^13,300 to $28,040 $20,173 

$10,000 to $20,761 $14,045 

518,566 to $28,040 $22,141 



+3.0% 



+3.5% 



+3.8% 



+3v4% 



+3.7% 



+5.2% 



-+ • f /o 



Chief 


•■'xecutivo of the. district 


.'^28,000 


to 


$55,000 


$36,521 


+2.1% 


C'l ie f 


Canptis Administrator 


$23,800 


to 


$42,900 


$31,578 


+5,37. 


Chief 


Academic Officer 


$18,500 


to 


$39,617 


$28,601 


+5.0':' 


C'-ief 


Finance Officer 


$16,550 


to 


$38,555 


$26,413 


+-. 1% 


ruin f 


nacc/l'niv, Parallel Officer 


$18,200 


to 
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$25,683 


-3.0/: 


'",'n io f 


Occ/Carcci- Kduc. Officer 


.-^16,000 


to 


$38,100 


$25,022 


44.3% 


Ciri.ef 


Student Services Officer 


$16,080 


to 


$36,936 


$24,985 


+3.6% 


Chief 


Pub/Comm, Service Officer 


S15,S10 


to 


$33,356 


$23,302 


+5.8% 



shows the lowest salary and the highest salary reported by any college' 
for ::;iven category. 

• State average salaries reported are the arithmetic mean of the salaries reported 
in each category. ^ 



ICCB 1976-77 Faculty and Administrative Salary Survey Page 6 

ACTUAL 1976-77 ACADEMIC YEAR CONTRACTUAL 
SALARIES PAID TO firLL-TIME TEACHING FACULTY 

Table 4 on the next page shows the lowest, mean, median, and highest 
academic contractual salaries paid to full-time teaching faculty at each community 
college in Illinois, Academic year contractual base salaries were utilized in 
this table to obtain as much comparability as possible among all the colleges. 

The lowest salaries represent the lowest base salary actually paid to a 
full-time teaching faculty at each of the community college districts and are 
different from salary schedule salaries which are reported in tables 12 and 14 
of this report. The low salaries ranged from $5400 to $12,000 at the various colleges. 

The high salaries represent the highest salary actually paid to a full-tiue 
teaching faculty for an academic year (9 months) at each of the colleges. The mean 
(average) salaries represent tha arithmetic average of all full-time teaching 
faculty salaries at each college district. The median salary is the one which is 
i , the miudle of the range (an equal number of salaries both lower ard higher 
than this salary) at each college. The state average of th: mean faculty salaries 
at the 39 ccllege districts was $15,897, and the median faculty salary for all 
districts was $15,770. The table below shows a summary of the state averages and 
ranges by the various categories. 

TABLE 3 

SUMMARY OF ACTUAL 1976-77 ACADEMIC YEAR CONTRACTUAL BASE SALARIES 
PAID TO FULL-TIME TEACHING FACULTY AT PUBLIC COMMUNITY COLLEGES OF. ILLINOIS 

' DISTRICT RANGE STATE AVERAGE* 





Low - 


High 


District 


Campus 


L.owest Salaries 


$5400 to 


$12,000 


$10,246 


$10,439 


Mean Salaries 


$9845 to 


$20,482 


$15,897 


$16,224 


Median Salaries 


$9490 to 


$21,242 


$15,770 


$16,195 


Ifighest Salaries 


$13,500 I 


to $28,040 


$21,557 


$21,864 



^''State averages were calculated by taking the arithmetic average of the data 
reported using the 39 community college districts. 
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TARLE 4 



.VALARXES" rATI) TQ FULL-TTME TEACHING FACULTY IM ILLINOI.V PUBLIC 
CliHMUNITY COLLEGER fO\< ACADEMIC YEAR 







LOU 


MEAN 


MEDIAN 




HIGH 






$10,^20 


$ 1 5 


1 99 


$ 1 4 


, 325 


$ 
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562 


1 6 


,295 




23 
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23 
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:>o.< 


0? ri Af.;K i-iA'-Jb. i: , 


10,524 
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1 1 , 56A 


1 f ^ 
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7,000 


1 !) 
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20 


225 


307 
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tt , ^00 
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7VL> 
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200 




1 9 
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6 y 0 






1 1 , 2'?0 


1 9 


74 8 


1 S 


790 
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1 1 , .^40 


19, 
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20 


040 




26 




!;>A!"! 




i "5, n/io 
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21 


053 




27 


979 




'">3 nrM..r:nLM X 


1 2 . 3^10 


1 7 


74 8 


1 7 


255. 




*-) -y 

*c r 
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12,310 


21 , 


1 71 


2 1 


540 




T7 
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c" /I A 


•.)0ro:) PL } '^L MAr. Vi-:Y 


1 2/3^0 


20, 


040 


1 9 


908 






A y1 ^.^ 


'j 0 ; } 




1 3 , 900 


20, 


235 


21 


042 




27 
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1 1 , 2^0 
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23 


040 




23 


040 






9, 33'> 


12, 
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1 2 


431 




1 7 


/ T A 
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1 6 
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24 
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0 
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18, 


599 


1 9 


035 




23 
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?1 1 
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16, 


570 


1 6 


81 2 






21 2 


3 1 




11,123 
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277 


1 6 
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27 
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1 1 , 420 


16, 


8*^6 


15 
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1 9 


980 
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434 


1 6 


375 




22 


300 


t>i 
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1 1 , 7,75 


1 0, 


31 8 


1 8 


965 




23 


"7 "7 KT 

O 1 -> 


1 




1 1 , 230 


16, 


91 8 


1 6 


569 




23 , 


330 


1 7 


I AI-.E LAfyO 


1 0, 250 


15, 


173 


1 5 


61 6 




19, 


277 


51 « 


(^^r•:L 's A^i:)f;L'R(3 


7 , 000 


14, 


61 7 


14 


250 




1 9 , 


21 1 


9 


l-LI olIL A.\'D 


1 0, 607 


16, 


200 


1 6 


1 05 




20, 


094 




KA^'I.ALLL 


9 , \'\ 2 0 


13, 


34 2 


13 


080 




1 8i 


027 


!>:m 




9 , 2A0 


M, 


000 


13 


862 




20, 


800 




MEL LEV II LE 


11,911* 


16, 


625<- 


16 


384 ** 




23, 


1 02 * 


5? 3 


i\i:'m.'.MjLEE 


9 , 050 


1 4, 


074 


14 


1 55 




18, 


81 5 




M.rUvAlME 'J ALLEY 


1 0 , nno 


15, 


385 




860 




21 , 


445 




.iOLlL ^ 


11,1 25 


1 8, 


426 


1 7, 


875 




23 , 


571 


I)? 6 


L rr>Liu n land 


1 1 . 1 00 


1 V, 


250 


17, 


21 5 




22 


565 




MORI 


1 0, 806^^ 


17, 


475* 


1 3, 


796 * 




21 , 


964 * 




fiCLUNE'Y 


1 1 , 040 


15, 


014 


1 4 , 


365 




20 , 


940 


:>?7 


TLLlf/Oi:; EA.VTEK'N 


5 , 400 


13, 


058 


1 3 , 


1 95 
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o o o 


!>J901 LrrJrfjLN TRAIL 


8, 340 


1 1 I 


630 


1 1 1 


Q A 








5:."' 02 ni : 'l Y crm i-:al 


1 0, 000 


1 3 , 


263 


13, 


450 




17, 


025 




)3 VALLEY 


5,400 


13, 


851 


14, 


050 




23, 


822 




innN A, LOHAM 


10,923* 


1 4 , 


623-''- 


14, 


396 * 




19, 


078 * 






8 , 73 t 


13, 


372 


12, 


499 




18, 


566 


:>3? 


LA\r" r:fi!iNTY 


11,1 37 


17, 


374 ■ 


17, 


216 




'?i 


480 


' • 3. 3 


^nn]\'i /,;tlen 


1 0 , 770 


14, 


879 


15, 


000 




18, 


000 


^3 ■] 


:;lO''M kp-'E>'' 


1 0 , 400 


1 6, 


045 


16, 


921 




21 , 


663 




OAL.l MM 


1 1 , 360 


16, 


410 


16, 


04 0 




23, 


440 




LfL'T:: AL'D CLAFvU 


9,350 


1 3, 


765 


14, 


050 




20, 


600 




r: rrpLANn 


1 1 , 600 


1 4 . 


532 


13, 


865 




20, 


070 






0, 100 


9, 


845 


9, 


490 




13, 


500 




jrf.:, r" ;:i loui*: 


n,640 


12, 


876 


12, 


960 




16, 


608 


?' r A 




$10,246 


$15, 


8 ••^7 


$ 15, 


770 


$ 


21 , 


557 






$10, 43V 


$16, 


224 


$ 16, 


195 


$ 


21 , 


864 




»-77 c'otu. ract not yet 


finallvcod; d/itm ba?^cd 


on citrroot 


salaries. 
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MEAN SALARIES PER AVERAGE YEARLY COURSE 
SEMESTER HOURS, WEEKLY CLASS CONTACT HOURS, AND ACADEMIC MONTH 

Table 6 on the opposite page shows the mean salaries for each 
coTTTmunity college by yearly course semester hour, weekly class contact hour 
and academic month. This analysis was obtained by dividing the annual course 
semes uer hours, twice the weekly class contact hours, and length of an academic 
year in months into the mean salary paid to full-time teaching faculty. This 
analysis shows the mean salaries paid by each of the community colleges a 
comparable unit. 

The state average mean salary per course semester hour is $513 but 
this salary ranges from $328 to $823 at the various community colleges. The 
state average salary per weeVily class contact hour is $497 while the state 
average mean salary ^^^r full-time teaching faculty per academic month is $1766, 

The table . ow shows a summary of the analysis of mean salaries per 
coijrse semester hour, weekly class contact hour, and academic month. 

TABLE 5 

SUMMARY OF 1976-77 MEAN SALARIES PAID FULL-TIME TEACHING FACULTY 
PER YEARLY COURSE SEMESTER HOUR, WEEKLY CLASS CONTACT HOUR, AND ACADEMIC MONTH 



Mean Salary Per Course 
Semester Hour 

Mean Salary Per Weekly 
Class Contact Hour 

Mean Salary Per Academic 
Month 

•'•Statie average was computed by finding the arithmetic average of the data 
obtained for each college. 



^^^^ STATE AVERAGE * 
Low - High 



$328 to $823 $513 
$328 to $790 $497 
$1094 to $2276 $1766 
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TABLE 6 

mm SALARIES FOR FULL-TIKE TEACKING FACITLTY PER YEARLY COURSE 
SEMESTER HOUR, WEEKLY CIASS CONTACT HOUR, AND ACADF^lIC MONTH 
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17/ f **0 
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66 
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KA^ 


4o*3 


4 / 
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1 O / 7 1 O 
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4 0 /\ 
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IS 1 77 
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A / OJ 


518 CARL ^ANDPIIRfi 


A A A 1 7 




AK'7 


4 z 0 A 

1 , 6*' 4 
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1 ,800 
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"17 4 
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14,000 


467 
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523 KI.VHUAUKEE 


1 4, 074 


440 


391 


1 , 564 


524 MORAINE ^/ALLEY 


15,385 


513 


513 


1 , 75B 


525 JOLIET 


18,426 


61 4 


461 


2,047 


526 LINCOLN LAND 


17,250 


539 


539 


1 ,971 


527 MORTON 


17,475 * 


583* 


583* 


1 , 942* 


520 MCHEINRY 


15,014 


500 


500 


1 ,668 


529 ILLINOIS EA.VTERN 


13,058 


408 


408 


1 , 451 


530 JOHN A. LOGAN 


14,623 * 


472* 


457* 


1 , 625* 


531 SHAUNEE 


13,372 


418 


371 


1 ,408 


532 LAKE COUNTY 


17,374 


560 


579 


1 ,930 


533 i'OUTHEA.VTERN 


14,879 


496 


496 


1 ,65;^ 


534 .VPOON RIVER 


16,045 


518 


401 


1 . VGi' 


535 OAKTON 


16,410 


586 


586 


,64 5 


536 LEWIS AND CLARK 


13,765 


444 


393 


\ ,529 


537 RICHLAND 


14,532 


484 


454 


1,615 


53? JOHN WOOD, 


9,845 


328 


328 


1 ,0^4 


601 sec, E ST LOUIS 


12,876 


429 


429 


1 ,431 


STATE AVERAGE 


$ 15,897 


$513 


$ 497 


$ 1 ,766 


*1976-77 contract has not been 


finalized ; data 


based on current 


salaries. 
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ACTUAL 1976-77 AC^EMIC YEAR CONTRACTUAL 
SALARIES PAID TO TOTAL FACULTY 

Table 8 shows the lowest, mean, •Tiedian, and highest academic contractual 
salaries paid to full-time teaching and non- teaching faculty at each conmunity 
college in Illinois, The total faculty includes counselors, curriculum specialists, 
and other professionals (including administrators) employed by the colleges that 
are classified as faculty in addition to f:he instructional (teaching) faculty 
members. 

The lowest salaries represent the lowest base salary actually paid to 
a full-time faculty at each of the community colleges and are different from 
salary schedule salaries which are reported in tables 12 and 14 of this report, 
rhe high salaries represent the highest salary actually paid to a full-time 
faculty for an academic year (9 months) at each of the colleges. The mean 
(average) salaries represent the arithmetic average of all full-time faculty 
salaries at each college district. The median salary is the one which is in 
the middle of the range (an equal number of salaries both lower and higher than 
this salary) at each college. Tue state average of the mean faculty salaries 
at the 39 college districts was $15,956, while the state average for the 49 
college campuses was $16,134. These average salaries paid to total faculty are 
slightly higher than the average salaries paid to teaching faculty. Actual 
salaries paid to teaching faculty are shown in table 4 on page 7. 

TA BLE 7 

SUMMARY OF ACTUAL 1976-77 ACADEMIC YEAR CONTRACT J/^I. BASE SALARIES 
PAID TO TOTAL FACULTY AT PUBLiC COMMUNITY COLLEGES OF ILLINOIS 



DISTRICT AVERAGE^ CAMPUS AVERAGE* 

39 College Districts 49 College Campuses 



Lowest Salaries $10,104 $10,343 

Mean Salaries $15,956 $16,134 

Median Salaries $15,837 $16,099 

Highest Salaries $21,793 $22,093 

'-^State averages were calculated by taking the arithmetic average of the data 

reported for -yll of the colleges. 
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TABLE 8 

Sr\Lf\r<iiS P^*^!!) TO FULi - TIME TOTAL FACULTY** IN 
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18,967 
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1 _> , DO*. 
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.VAIJK VALLEY 
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4 /I TOA 

! , 0 /O 




14,350 
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50/ 


DANVILLE 
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16,663 


90 


•.>oc 


CHICAGO 


1 1 , v-tU 


* »^ , • 0 




18,790 


9P 0-^0 


!;Onoi KENNLDY-KLNG 


4 4 AAf\ 






20,040 




50r'.02 LOOP 


4-7 A A 


OA 0 ATt 




21 , 100 


97 V<?9 


!iOnO:5 HALCOLM X 


40 "7 A A 






17,493 
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-L f , D'f U 
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04 4 7 4 




21,540 


97 S/IO 
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1 1 , *'V() 






12, 040 


00 A/1 A 
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00 ATQ 
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23,040 


op A/1 A 


50000 .7KTLL^' CENTER 
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I , zyo'i 
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509 


ELGIN 


40 A A 


i JL "7Q 4 
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16,992 


OA /\ 4 0 
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44 OTf 4 

1 1 ,231 






19,361 


0"7 077 


51 ( 


ROCK VALLEY 


4 A TV **> 






16,012 


n",) 04 0 

^-L , -L 1 .L 


51?. 


HARPER 


11,1 2-> 


40 4 4 A 




17,866 


97 7AA 


513 


ILLINOI.S' VALLEY 


44 /I A 


1 0 , uyo 




15,700 




514 


ILLINOI.V CENTRAL 


4 A r\i\/\ 


16, 'i^^ 




16,375 


nn "7 A A 

*L<C , %J\/\/ 


515 


PRAIRIE .'sTATE 


44 V"7 cr 

1 1 , 375 


40 o^rn 




18,825 


0*7 "77Cv 


516 


WAUHOH.VEE 


J i "7 A 

1 1 , 230 


4 *■? AAA 




16,569 


0"7 "r"7 A 


517 


LAKE LAND 


1 0 , 250 


1 5 , 208 




15,824 


4 Q 077 
1 / , -L f f 


510 


CARL .VANDIUJRG 


7,000 


A A ~7Ci A 




14,250 


OA 4 7CJ 
Z 0 , 1 f / 


519 


HIGHLAND 


1 0 , 607 


4 n 400 

18,1 89 




17, 139 


OA AO/1 


520 


KANKAKEE 


8 , 820 


1 *5 , 006 




14,000 


OA «70 


52 \ 


REND LANE 


9 , 2^^ 


4 y1 AAA 




13,862 


OA n A A 


522 


LtELLEVILLE 


11 ,911* 






16,391 * 


0-7 4 AO-Jt 


52Z 


KT.VHUAUKEE 


9 , 050 


1 »5 , yi 




13,710 


4 p Qi's 


524 


MORAINE VALLEY 


1 0 , 800 


1 5 , 2 f 7 




14,821 


04 AA^ 


5?5 


JOLIET 


11,1 25 


40 '/ 0 




17,322 


0"7 c^7 4 


526 


Lifn::oLN land 


44 4 A A 

11,1 Ov> 


4 "7 "7 '/ *T 

1 r , 00 J 




17,215 




527 


MORTON 


1 0,806* 


4 "7 >l y1 "7 




18,522 * 




520 


MCHENRY 




4 A~7 A 




14, 128 


OA 9il A 


529 


ILLINHLV EA.VIERN 


5 , 400 


4 "7 '\crn 

1 »5 , vOo 




13, 195 


0 "7 f.) 0 0 

<£.0 ; <J«L«L 


52901 LINCOLN TRAIL 


8 , 3^4 


4 4 "1 A 

1 1 ,6*50 




1 1 ,650 


4 A 7AA 


52902 OLNEY CENTRAL 


1 0 , 000 


4 "1 0 "7 

1 *5 , ^00 




13, 4:0 


4 7 AOK 


52703 UAI<A5;H UALLEY 


5 , 400 


4 "7 n cr 4 

1 »5 , 1 




14,050 


0"7 090 

«L «J J U «L«L 


530 


JOHN A. LOGAN 


y , 5->*: * 






1 3, 856 * 


4 0 A7P 


531 


:CHAUNEE 


8 , 73 1 


4 "7 y AO 

1 »5 , 6 0 y 




13,601 


4 p SAA 
ID, ^00 


532 


LAKE COUNTY 


44 4 Tf~7 

11,1 37 


4-7 / 

1 f , ■ 0 J 




17,354 


00 iin A 


533 


.VOUTHEA.S'TERN 


4 A 770 
1 U , f I w 






14,840 


1 8 . 000 


534 


.VPOON Iv'IVER 


10,400 


16.1 95 




16,921 


21 ,663 


535 


OAK TON 


1 1 , 360 


16, 460 




16,040 


23,440 


536 


LEUr^ AND CLARK 


9,350 


13,095 




14,050 


20,600 


537 


RICHLAND 


1 1 , 375 


14,525 




13,940 


20,070 


539 


JOHf^ WOOD 


6,300 


9,110 




9,0^0 


13,500 


601 


.VCC, t .'^T LOUI.V 


8,640 


1 2,876 




12,960 


16,600 


DISS 


I.. IL 1 AVfRAGE: 


$ 10, 104 


$ 15,956 




$ 15,837 


$ 21 ,793 


CAfK 


•n:.- averagf: 


$ 10,343 


$ 16,13^ 




$ 16,099 


$ 22,093 



*19/0-77 concract not yet finalized; dnta based on current salaries. 



^•♦Total Faculty Includes counselors, curriculum speclnllflts, and other professionals 
(tnclu(llju> administrators) employed by ^.hc coUc^'.cs that arc classified as faculty 
In addition to the instructional teachiny> faculty members. 



19 



ICCB 1976-77 Faculty and Administrative Salary Survey Page 12 

SALARIES PAID TO TOP ADMINISTRATORS IN 
ILLINOIS PUBLIC COMMUNITY COLLEGES DURING 1976-77 

Table 10 shows the salaries paid to the top administrators in each of 
the public community colleges in Illinois during 1976-77, The chief executive 
officer of the district is either a chancellor or a president and has overall 
administjrative responsibilities for the college district. The chief campus 
administrator reports directly to the chief executive, officer of the district 
and has overall administrative responsibility for the college campus. Examples 
of chief campus administrators are the presidents at multi-campus insr stations 
or executive vice-president for internal affairs at single campus olleges. 
Due CO the various administrative or.r.;anizations which exist at the colleges, often 
a particular positioii noes not' exis:;. Care must be taken to analyze the entire 
admin i^^trativ*^ structure bafore making comparisons between similar positions at 
two different colleges. In additic? to the title and salary, the administrative 
leyel of each position was obtained which helps provide additional data about 
the position. 

A summary of the salaries paid to top administrators in Illinois public 
community colleges during 1976-77 appears below in Table 9. 

TABLE 9 

SUMMARY OF SALARIES PAID TO TOP ADMINISTRATORS IN 
ILLINOIS PUBLIC COMLMUNITY COLLEGES DURING 1976-77 



/\DMTNISTRATT.VE POSITION 


RANGE 


STATE AVERAGE 


Chiof Executive of the District 


$28,000 


to 


$55,000 


$36,521 


Chief Can.pus Administrator 


$23,800 


to 


$42,900 


$31,578 


Chief Academic Officer 


$18,500 


to 


$39,617 


$28,601 


Chier Finance Officer 


$16,550 


to 


$38,555 


$26,413 


Chief Bacc/Univ. Parallel Officer 


$13,200 


to 


$29,703 


$25,683 


Chief Occ/Career Educ. Officer 


$16,000 


to 


$38,100 


$25,022 


Chief Student Services Officer 


$16,080 


to 


$36,936 


$24,985 



O .lief Pub/Cotnm. Service Officer $15,810 to $33,356 $23,302 
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503 BLACK HAUK 

50301 BLAC.N HAUK QC 

50302 BLACK HAWK E. 

504 TRITON 
5}5 f•«^.,..ANO 
5';6 \f,Ml£1 
507 DANVILLE 
503 CHICAGO 

5.-301 KCNNEOY-KING 

5Ct:02 LOUP 

50^0$ fir.LCOLfl X 

i'jeOO TRlL^.Af; 

5:- '.'05 ULf'^E -HARVEY 

5o:>)A JJLilhtLJtii'T 

50:07 UILPUR yRICHT 

50c CO ::mll5 center 

50V ELGIN 

510 THGf.NrON 

511 KUCK VALLEY 

512 H;.?:fEr; 

513 ILLINOIS UALLtY 

514 !L;.'NC1^ CEMTRAL 

515 rfA!,';:£ STATE 

51 i uAUi'':.'j"c:E 

517 LA\E LAND 

518 Cm.";L :;fVJDHjRi? 
HlfjHLAtiD 

520 NAr.'Khn.EE 
5 21 r;E'ir La;.E 

522 Kl- r:-'lLLE 

523 KIVf'U.MlNEE 

524 MGRr.lN^ VALLEY 

525 JOLIEf 

526 LINCOLN LAND 

527 MOraOM 
523 i^CHENr.Y 

52? ILLINOir EASTERN 
52?01 LINCOLN TkAIL 
52902 OLNE; .CflTR^^L 
32703 UAf<A:rH VALLEY 
53^ JOHN A. LOGAN 

531 ::HAUNEE 

532 LAKE COUrnY 

533 JO'JTHEAjrERN 

534 JfOON RIVER 

535 OAK TON 

536 LEJU AMD CLARK 

537 RICHLAND 
539 JOHN UCOD 

601 sec, E SI loms 
STATE AVERAGE 
*l976-77 contract not yat 
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SALARIES BASED ON SALARY SCHEDULE FOR FULL-TIME 
TEACHING FACULTY WITH MASTERS DEGREE 

Table 12 shows the 1976-77 salaries of the full-time teaching faculty 
with a Masters Degree at each community college in Illinois. The number of 
steps required on the schedule to achieve this salary is also shown. Since 
several colleges do not use the masters degree as a basis for determining posi- 
tion on a salary schedule, alternative but comparable ranges from their salary 
schedules based on faculty rank (beginning instructors column) weri utilized. 
These salaries are based on the salary schedules at the colleges and not on the 
actual salaries paid. For salary dana on actual salaries paid by the colleges 
refer to Table 4 on page 7 of this report. 

The range of salaries for each category at the thirty-nine community 
college districts as well as the mean salary for each category are shown 
in Table 11 below: 

TABLE 11 

SUMMARY OF SALARY SCHEDULE SALARIES FOR FULL-TIME FACULTY 
MEMBERS WITH MASTERS DEGREE IN PUBLIC COMMUNITY COLLEGES 
OF ILLINOIS FOR 1976-77 ACADEMIC YEAR 





RANGE 


STATE AVERAGE* 


Masters Degree Plus 

Zero Hours (No Experience) 


$8938 to $12,436 


$10,613 


Masters Degree Plus 

Zero Hours (5 Years Experience) 


$11,500 to $15,260 


$12,996 


Masters Degree Maximum 
Hours (5 Years Experience) 


$10,100 to $18,007 


$14,938 


Masters Degree Maximum 
Hours (Highest Salary) 


t 

$13,300 to $28,040 


$20,173 



•^^State average salary is the arithmetic mean of the salaries reported by the 39 
college districts in each category. 



ILLINQIi' CLlfHIUNITY COLLEGE BOARD 
ICCB 1976-77 Faculty and Adninistrative Salary Survey ^^jj^^^^^j PLA>'''10 SrSTEil 



TADIE 12 

^:alai";ib' Mm m salary i'CHEDUiEi' for full-tine teaching faculty uith 
msKRS mm in Illinois public commumity colleges for 1976-77 

MASTERS DEGREE MASTERS DEGREE MASTERS DEGREE MASTERS DEGREE MASTERS DEGREE 





+ ZERO HR 


+ ZERO HR 


MAX HOURS 


MAX HOURS 


MAX HOURS 




NO EXPER 


5 YR EXP 


5 YR EXP 


HIGH SAL 


* OF STEP 


501 KA;;KA.viaA 


$10,750 


$12,525 


$ 12,525 


$ 14,725 


11 


502 DUPAGt 


10,900 


15,260 


18,007 


23,409 


14 


503 BLACK HAWK 


10,350 


12,905 


16,021 


16,021 


11 


504 TRITON 


12,237 


14,604 


17,620 


24,963 


15 


505 PARKLAND 


9,000 


N/A 


11,000 


20,000 


N/A 


)06 i'AUK VALLEY 


10,7':0 


12,525 


12,525 


14,725 


11 


507 DANVILLE 


10,000 


14,000 


15,500 


20,367 


8 


508 CHICAGO 


11,290 


13,040 


13,040 


28,040 


20 


509 ELGIN 


H/A 


N/A 


N/A 


N/A 


N/A 


510 THORNTON 


11,231 


14,401 


16,937 


22,643 


15 


511 ROCK VALLEY 


10,332 


12,492 


14,652 


21,132 


17 


512 HARPER 


11,200 


N/A 


N/A 


K/A 


N/A 


513 ILLINOIS VALLEY 


11,520 


12,720 


15,530 


19,980 


15 


514 ILLINOIS CENTRAL 


10,100 


N/A 


10,100 


15,950 


N/A 


515 PRAIRIE STATE 


11,315 


13,415 


16,165 


22,485 


17 


516 UAUnONSEE 


11,230 


13,7:}5 


16,642 




16 


517 LAKE LAND 


10,520 


12,270 


12,670 


19,300 


N/A, 


518 CARL i'ANDDURG 


10,380 


12,480 


14,000 


18,800 


17 


519 HIGHLAND 


9,850 


12,116 


15,071 


20,094 


6 


520 KANKAKEE 


9,000 


■N/A 


N/A 


N/A 


N/A 


521 REND LAKE 


10,000 


12,000 


14,800 


19,600 


17 


522 BELLEVILLE 


11,911* 


13,540* 


15,008 * 


19,345 * 


15* 


523 KISMUAIJKEE 


10,150 


12,375 


14,375 


19,325 


16 


524 HDRAINE VALLEY 


10,880 


13,428 


N/A 


N/A 


N/A 


525 JOLIET 


12,436 


15,122 


17,416 


22,284 


18 


526 LINCOLN LAND 


11,100 


13,550 


15,755 


20,960 


15 


527 hORTON 


10,691* 


13,034* 


14,606 * 


20,454 * 


16* 


520 MCHENRY 


9,615 


11,515 


15,315 


20,940 


N/A 


529 ILLINOIS EASTERN 


N/A 


N/A 


N/A 


N/A 


N/A 


530 JOHN A, LOGAN 


10,815* 


12,465* 


15,408 * 


N/A* 


14* 


531 SHAWNEE 


8,938 


N/A 


N/A 


N/A • 


N/A 


532 LAKE COUNTY 


11,137 


13,617 


16,722 


22,366 


14 


533 SOUTHEASTERN 


10,500 


12,210 


14,310 


18,300 


16 


534 SPOON RIVER 


10,400 


12.771 


15,142 


21,070 


15 


535 OAKTON 


10,975 


N/A 


N/A 


17,475 


N/A 


536 LEUIS AND CLARK 


10,800 


12,300 


N/A 


N/A 


N/A 


537 RICHLAND 


10,430, 


11,500 


12,500 


13,300 


N/A 


539 JOHN WOfJP 


N/A 


N/A 


N/A 


N/A 


N/il 


601 sec E Sr LOUIS 


9,600 


12,090 


13,920 


10,720 


15 


STATE AVERA'.)E 


$10,613 


$ 12,996 


$ 14,938 


$20,173 


15 



■ N/A - Not Api'li cable 

i *1976-77 contract not yet finalized; data based on 1975*76 faculty contract, 
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SALARIES BASED ON SALAPY SCHEDULE FOR FULL-TIME 
TEACHING FACULTY WITH DOCTORATE DEGREE 

Table 14 attempts to show the lowest salary, highest salary, and 
number of steps in the doctorate degree column of the 1976-77 salary schedule 
at each public community college in Illinois. For colleges that use rank as 
the basis foij- their salary schedule, the professor column was utilized. A 
few colleges do not require the doctorate degree for faculty to attain the 
highest salary while others do not have a column which is equivalent to the 
doctorate level. 

A summary of the range of salaries and state average salaries for 
full-time faculty with doctorate degrees in the community colleges of 
Illinois are shown in the table below. 



I' ABLE 13 

SUMMARY OF SALARIES BASED ON SALARY SCHEDULE 
^OR FULL-TIME TEACHING FACULTY WITH DOCTORATE DEGREE 





RANGE 


STATE AVERAGE'*' 


Doctorate Degree 






Lowest Salary 


$10,000 ^.o $20,761 


$14,045 


Doctorate Degree 






Highest Salary 


$18,566 to $28,040 


$22,141 


boctorate Degree 






Number of Steps 


8 to 26 


16 



-State average was computed by finding the arithmetic average of the data 
obtained for each college. 



21) 
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TABLE 14 



.S''^-Lf-'R.i:E,^ BA,S'EI) OM -VALARY •S'CHEDULE.S' f-OR FULL-TIME TEACHING FACULTY WITH 
DOC ( ORATE DEGREE IN I LLINOIS r'UBLIC COMMUNITY COLLEGE.V DURING 1976-77 





DOC-DFG 


DOC-DFG 


DOC-DEG 




L.I \ J W L.. 1 


HTGHF*"T 


* STEPS 




5'ALARY 


VAI ARY 


S^AL ^CHED 




$13. 5A0 


* 21 . 1 40 


21 


''SO? DUPAGE 


1 3 , 625 


26 . 431 


1 7 


•>03 BLACK HAWK 


1 6 , 961 




1 0 


">04 TRITON 






1 6 


505 PARKLAND 


1 0; 000 


22, 000 


N/A 


506 i'AUK UALLEY 


1 6 ; 275 


23 , 650 


1 2 


::>07 DANVILLE 


1 3; 500 


20 , 367 


8 


508 CHICAGO 


1 6 ; 1 50 


28, 040 


22 


509 ELGIN 


N/A 


N/A 


N/A 


510 THORNTON 


1 4 , 401 


23,277 


1 5 


"^^1 1 R(3CK VALLEY 


1 3 ; 032 


22 ,212 


1 8 


51? HARPFR 


20 , 761 


27 , 760 


N/A 


513 ILLINOI.^ VALLEY 


1 3 , 820 


1 9 , 980 


1 5 


514 ILLINOIS* CENTRAL 


14, 200 


22 , 650 


N/A 


515 PRAIRIE 5TATE 


13,815 


23 , 375 


1 7 


516 WAUBONS'EE 


1 3, 925 


23, 330 


1 6 


517 1 AKE 1 AND 


N/A 


N/A 


N/A 


51 B CARL .^ANDPURG 


12,1 00 


19,100 


1 7 


51V HIGHLAND 


1 3 , 396 


20 ; 689 


1 7 


520 KANKAKEE 


N/A 


N/A 


N/A 


591 PFND 1 AKE 


11 600 


'^0 R()0 


1 9 


5?? BEI LFVILI E" 


13,746* 


21 10'> * 


15* 


5?3 KLS^HWAUK - F 


1 2 , 250 


1 9 , 825 


1 6 


5?4 MPRATNF t'AL 1 FY 


N/A 


N/A 


N/A 


5.25 JOLIET 


15,513 


23,571 


1 8 


526 LINCOLN LAND 


13,452 


22,565 


16 


527 MORTON 


12,014* 


21 ,364 * 


16* 


528 MCHENRY 


1 1 ,515 


20,940 


N/A 


529 Illinois eastern 


N/A 


N/A 


N/A 


530 JOHN A. LOGAN 


14,1 7B * 


18,798 * 


14 * 


531 SHAWNEE 


16,721 


1 8 , 566 


N/A 


532 LAKE COUNTY 


14, 131 


22,480 


N/A 


533 SOUTHEASTERN 


1 2 , 900 


1 8 , 600 


16 


534 SPOON RIVER 


1 3 , 364 


21 ,663 


15 


535 OAKTON 


16,1 75 


23 , 1 75 


N/A 


536 LEWIS AND CLARK 


14,1 00 


20, 600 


26 


537 RICHLAND 


12,530 


20,930 


N/A 


".•39 JOHN WOOD 


N/A 


N/A 


N/A 


A 01 sec, E ST LOUIS 


1 2 . 000 


1 9., 200 


15 


-TATE AVERAGE 


$ 14,045 


$ 22,141 


16 



N/A = Not Applicable 

- 1976-77 contract not yet finalized; data based on 1975-76 faculty contract. 
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PERCENTAGE INCREASE OF FACULTY SALARIES FROM 
1975-76 TO 1976-77 AT ILLINOIS PUBLIC COMMUNITY COLLEGES 

Table 16 on the opposite page reflects the percentage increase of 
faculty salaries fron 1975-76 to 1976-77 for each of the public community colleges 
in Illinois. The total percentage increase includes base increases, schedule 
adjustments, etc. as well as merit increases. For example, if a college increased 
the salary costs of their faculty from $200,000 last year to $212,000 this year, 
the $12,000 (67o) would be reported as total salary'' increase for both merit and 
schedule adjustment. If $4000 of the $12,000 was used for merit increases, then 
the 2% would be reported as a ineri l increase for faculty members. In this case, 
* hr> college would show a 67, total increase in salary with TL of that going for 
merit increases. Tn analyzing the results, it seems that all colleges were not 
consistent in how they interpreted cost of living or across the board increases 
and step increases on the salar>^ schedule. It seems that some colleges considered 
these to be merit increases while others did not. The salary survey was not 
specific enough in defining these categories of increases; and hence, the data 
shown in Table 16 is limited. The salary survey will need to be improved in this 
area ■:.o avoid this difficulty. 

Table 15 below shows a summary of the rarges for total percentage 
increases and merit increase Cor faculty members as well as the state average 
for both. 

TABLE 1 5 

SUMMARY OF VERCENTAGE INCREASE OF FACUT.TS' 





SALARIES 


IN ILLINOIS 


PLTBLIC 


C0M^tUNITY COLLEGES 




PERCENTAGE 


INCREASE 






RANGE 


STATE AVERAGE 


Total 






0.0% 


to 10.0% 


5.78% 


Merit Only 




28 


0.0% 


to 8.7% 


1.22% 
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TABLE 16 



PERCENTAGE INCREASE OF FACULTY SALARIES FROM 1975-76 TO 
1976-77 IN THE PlTOLIC CO>E^fUNTTY COLLEGES IN ILLINOIS 



,Di8t. Community 


TOTAL PERCENTAGE 


MERIT INCREASES FOR 




No. ColleRe 


IWCREASE 


FACULTY ME>roERS 






6.16% 


O.OO'/o 




502 DiiPa^e 


6.00 


1.60 




503 hidck Hawk 


3.81 


.26 




50/< Triton 


8.60 


0.00 




505 ParklaiuJ 


9.50 


0.00 




506 Snuk Valley 


6,00 


0.00 




507 Danville? 


0.00 


0.00 




508 Clncni'.o City 


6.60 


0.00 




509 EUJn 


6.00 


0.00 




510 Thornton 


6.70 


0-00 




511 Rock ValJev 


6.40 


2.30 




512 Wir.. Hainov Harper 


8. 70 


0.00 




513 Illinois Val lev 


5.40 


1.70 




51^* Illinois Central 


7.94 


0.00 




515 Prairie State 


6.70 


1.50 




516 Waiibonscc 


6.00 


. 2.50 




517 Lake Land 


5.00 


0,00 




5.18 Carl Sandbnrij 


10.00 


0.00 




5.19 Hit'.Mind 


3.40 


0.00 




520 Kankakee 


8.70 


8.70 




521 Rend Lake 


3.50 


0.00 




522 liclleville 


N/A 


N/A 




523 Ki shwaiikce 


5.00 


3.50 




52 A Mor.iine Valley 


5.00 


0.00 




5;S Joliet 


6.00 


1.90 




526 Lincoln Land 


0,00 


0.00 




527 Morton 


N/A 


N/A 




528 McHenrv 


8.60 


5.20 




529 IL Eastern 


2.00 


2.00 




530 John A. Lop.an 


N/A 


N/A 




531 S!iaw!^ee 


9.40 


0.00 




532 L&k& Cunnty 


7.10 


0.00 




533 Southca?^tern 


5.90 


1.40 




534 Spoon River 


5.60 


0.00 




535 Oak ton 


7.00 


7.00 




536 Le;7i^; & Clark 


2.00 


0.00 




537 Richland 


4.00 


3.00 




539 John A. Wood * 








601 sec, K. St. Louis 


3.70 


0.00 








STATE AW.RAGE 


5.78% 


1.22% 





N/A ° Not Applicable because the 1976-77 faculty contracts have not been finalized, 
*John Wood did not employ any full-time faculty during rY76; hence, this would not apply. 
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TMSTI.TUTIONAL POLICIES RELATED TO FACin/Pt' SALARIES AND 
FAClJl/fT CONTRACTS AT ILLINOIS PimLTC COMMirNIIY COLLEGES 

Table 18 shows the institutional policies at each public community 
college in Illinois which arc related to faculty salaries and faculty 
contracts. These policies often have a considerable Impact on the salaries 
presented elsewhere in this report. For example, the average weekly class 
contact hours per full-time instructional faculty ha« a bearing on the 
number of faculty that an institution must have to meet its needs. The length 
of a full-time academic year contract also has a bearing on academic year 
salary for full-time faculty. 

Of the thirty-nine community colleges in Illinois, ten have professional 
rank, although not all of these use rank as a criteria for salary determinations. 
Thirty of the thirty-nine districts have faculty tenure, while nine community 
colleges do not have faculty tenure. Twenty public community college districts 
in Illinois have master contracts with the faculty in 1976-77 compared to 
eighteen in 1975-76. 

T/\BLE 17 

SU>!MA}^Y OF INSTITUTIONAL POLICIES REL/\TED TO FACULTY 
SAL/VRIES AND CONTRACTS IN ILLINOIS PU]>LIC CO>C-fUNITY COLLEGES 



ivANGE MEAN 



Average Yearly Credit: flours Required for 

Full-Time Teaching Faculty (Sem. Hrs.) 24 to 38 31 

Average Weekly Class Contact Hours Required 

for Full-Time Teaching Faculty 12.5 to 20 16 

Length of a Full-Time Academic Year 

Faculty Contract in Months 8.75 mo. to 10 mo. 9 mo. 
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INSTITUTIONAL POUCIES REUTED TO FACULTV SAIAHIES AND COmCT 
AT ILLINOIS PIJBIIC COMin COLLEGES • ?ALL 1976 



FULL - TIHE FACULTY 



DOES COLLEGE HAVE 



511 MMa 



312 VUlla j r. R. H3rper_^ 

513 Illir Ms VfllUv 

514 Illir.^ti Central 
.5!i Prairie State 
5! 6 tJjubjijgft 



522 Bellflvi lle 

523 Kisi] waut;ee 

524 Horaiif} Valley 



^li li onlj 10 iitliuta. TtM dlitrlct u^ti iaicructlooil objectlvei to dicenlni ficulty loid, 

31 



ICCB 1976-77 Faculty and Administrative Salary Survey Page 22 

NUMBER OF INSTRUCTIONAL (TEACHING) FACULTY 

Table 20 on the opposite page shows the number of teaching faculty 
members in each of the public community colleges of Illinois distributed by 
full-time and part-time and by sex. The total number of teaching faculty in the 
state is 14,308 which compares to the total of 14,901 teaching and non- teaching 
faculty. Hence, the community colleges of Illinois employ 593 (4.0% of the 
total) non-teaching faculty members while 96. 0% of the totals (14,308) are 
teaching faculty, 

A full-time equivalent (FTE) faculty is locally defined by each college 
but in each case represents an expected full-time teaching load at that insti- 
tution. Usually, the definition is based on a combination of course credit 
hours taught and classroom contact hours. The institutional definitions are 
shown in Table 18 on page 21. 

The table below shows a summary of the Fall 1976 instructional (teaching) 

faculty. 

TABLE 19 

SUMMARY OF FALL 1976 INSTRUCTIONAL FACULTY 
IN ILLINOIS PUBLIC COMMUNITY COLLEGES 





FULL- TIME 


PART-TIME 


TOTAL 




Number Percent 


Number 


Percent 


Number 


Percent 


Male 


3198 65.l7o 


5736 


63.77o 


8934 


64.2% 


Female 


1712 34.97o 


3267 


36.3% 


4979 


35.8% 


Male and Female 


4910 100.0% 


9398-'^ 


100.0% 


14,308* 


100.0% 


Percent of Total 


34.07o 




64.0% 


100.0% 



-Total does not equal sum of male and female because one school did not distribute 
their part-time faculty. 
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[■'ROCEJr'D 01/12/77 



3 1 



iOJ MACK in'^UK 
'.O'iOl liL.V:K HA'JN QC 

50301 KEMlEOr-KMG 
j'i^O'J LOOP 
,v^JOj rrtLCOLh X 
'JO riyUrlflfi 

W007 MILNR UrUjHI 
503C3 SfMU C-im 
539 ELGIN 

511 ROCK lA^lLEf 

513 ILLINOIS VfULEr 
5H ILLlNOIi' CENIRAL 

515 FRAIRIE i'TATE 

516 UA'JffONJEi: 
!il7 LAKE LAN!) 

3*1 mi ;and:^'jro 

31? HI'iHL.^ND 

520 «r.t,A\E: 

521 KEIIO lAt.E 

522 PELLEVILLE 
52.1 KI^H'^'mCE 
324 mmt VALLEV 
525 JOLIET 

52-) LINCOLN LAND 

327 mmw 

523 maKi 

52? ILLINOIS FAHIRN 
52701 LINCOIN TRAIL 

52902 OL.'iET CENTRA 

52903 UAi'A^fi VALLEY 

530 JOHN A. LOGAN 

531 mmii 

'332 E COUNTY 

533 ^nUTHcAHERN 

534 SPOON RIVER 

535 OAKION 

534 LEUIS AND CLARK 
537 RICHLAND 
3? JOHN UOOD 
iltUBTOTAL 

'AOl E :T LOUIS 
TOfAL 



'ULL-fl.'ll; 

1S2 

h)J 
\}6 
VI 

M4 
1J9 
*12 
^.0 

U3? 

)6i 

122 
JJ 
J) 

lOJ 

yo 

l'J9 
IS 
52 
73 
90 

115 
^-1 

i?7 
3J 
49 
61 

33 
36 
73 
35 
S3 
1)2 
77 
« 
34 
07 
20 
34 
33 
30 
IS 
94 
■J1 

36 
39 
S2 
27 

0 

3,139 
39 

3,198 



iLLJNJii' pDHLic mmmi oum mm fall im i9?i 



FULL-ri.lE 
FCnALf 

14 
49 
51 
45 

(, 

IV 
!A 

4?9 
113 

'/> 
■A 

% 
10 
»5 

70 
« 

23 
■ji) 
I'; 

j:> 

li3 
T) 
29 
21 

4 
13 
lA 
58 
17 
i4 
29 
35 
27 
11 
31 
11 



17 
12 
58 
11 
H 
45 
33 
10 
6 

1,677 
35 
1,712 



FULL-fldE 
Tijr«L 

SO 
20t 
t:)4 
131 

:3 

210 
151 
61 
/6 
1, 3 id 
274 
Vil 
ID 
ID 
144 
130 
204 
105 
?4 
119 
110 
183 
33 
1'4 
71 
•'0 
90 
43 
44 
51 
52 
131 
52 
147 
141 
112 
70 
45 
110 
31 
42 
45 
47 
27 
152 
33 
40 
104 
90 
37 
6 

4,836 
74 
4,910 



PAi5T-TIfl£ 
HALE 

15 
3V4 
97 
82 
15 
591 
111 
49 
51 
1,293 
2 

N/A 
10 
12 
0 

10 

1,251 

109 

109 

88 
* 

41 
227 
153 
115 
121 
40 
33 
35 
50 
.162 
39 
167 
189 
112 
42 
B3 

179" 
36 
M 
W 
41 
f13 

172" 
26 
29 

102 

155 
54 
26 
3,715 
21 
3,736 



i,;'T-T[rt£ 


PflfiT-TIME 


GRAND 


r It 


FEMALE 


TOTAL 


TOIAL 


C6rill TV 


14 


29 


79 


AA 


315 


712 


913 




50 


147 


301 




47 


129 


240 


1 [J 


3 


18 


41 




374 


945 


1 . 1 ?5 




74 


165 


339 




•J4 


73 


134 


79 


2j 


77 


153 


irt7 


813 


2,104 


3,444 


1 917 


J 




274 




N/A 


N/A 


107 


in7 


4 


14 


158 




0 


12 


142 


till 


1 


9 


173 


1S1 


0 


0 


130 




2 


12 


214 




ml 


2,0d7 


.2,162 


AS1 


5B 


247 


341 


^ PI 
161 


37 


144 


''45 




12 


100 


21B 


1A1 


* 


395 


.570 


"til 


1? 


40 


143 


94 


12f 


•J53 


547 


177 




197 






52 


147 




in7 


5"/ 


173 


•■.OQ 


11/ 


10 


07 


11? 


A1 


15 

1 J 


/in 


01 


4 1 
11 


1 k 


M 
1 1 


70 


B7 






• jy 


1 1 J 


ri 




□ 3*4 






1SS 




Of 


94 


241 


4-!)Q 




71 


240 






37 


149 


?A1 


1 J J 


15 


57 


127' 


9 
7 


JO 


133 


17(1 


7ft 


i4 ** 




fit 1 


t7(H 
1 f 1 ■ 


JO 

JV 


00 


97 


Ik 






91 


>\1 


n 
1 J 


mV 


r J 


DU 


14 


jj 




Iti 
oU 






1 


00 


103 


275 


4 '^7 


11A 


17 


43 


76 


41 


23 


52 


92 


55 


5B 


160 


264 


178 


117 


272 


362 


186 


35 


89 


136 


61 


10 


36 


42 


14 


3,263 


9,373 


14,209 


7,248 


4 


25 


99 


83 


3,267 


9,398 


14,308 


7,333 



♦ Dtin-Jiji^Mm, for pirt-tlM ficulty vii not repotted. 
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NUMBER OF TOTAL (TEACHING AND NGN- TEACHING) FACULTY MEMBERS 
IN ILLINOIS PUBLIC COMMUNITY COLLEGES 

Table 22 shows tho. number of teaching and non- teaching faculty members 
in each of the public community colleges of Illinois distributed by full-time 
and part-time employment and by sex. Non-teaching faculty includes counselors, 
curriculum coordinators, learning resource specialists and other professionals 
who are classified by the college as faculty (not as administrators) but who 
do not teach in the classroom. Full-time faculty are the ones that have a 
regular full-time contract. The total number of full-time and part-time 
faculty ranges from 43 at John Wood to 3,550 at the Chicago City Colleges. 
This great range represents the large diversity among the comiunity colleges 
of Illinois. The total number of full-time and part-time faculty in all the 
public community colleges of Illinois for the Fall term 1976 was 14,901. This 
compares to 14,130 reported for Fall term 1975 and represents an increase of 
721 (5.1%) faculty members from last year. 

A summary of the distribution of the Fall 1976 faculty headcount in 
Illinois public coimunity colleges is shown in the table below. 
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TABLE 2 1 

SUMMARY OF FALL 1976 FACULTY TOADCOUNT 
IN ILLINOIS PUBLIC COMMUNITY COLLEGES 





FULL-TIME 
No, % 


part- 
No. 


-TIME 

% 


TOTAL 
No. % 


Male 




3487 


65.0% 


5769 


63.2% 


9256 


63.8% 




Female 




1897 


35.0% 


3353 


36.8% 


5250 


36.2% 




Male & 


Female 


5384 


100.0% 


9517^^ 


100.0% 


14,901* 


100.0% 




Percent 

•.'.-T/^^n1 


of Total 


36 


.0% 


64. 


0% 


100.0% 





their part- time faculty. 
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FULL-IIHE 
HALE 



FULL- fl HE 
FEHALi: 



ERIC 





'SI 


16 




201] 


65 


^303 DLACK H^^UK 


107 


56 


:iOJOt IiLACK HfVJK QC 


vo 






1 / 


6 


■jo-; fKUHN 


153 


75 




VV 


6J 


■i06 ;mUK VmUlY 


46 


'1') 
«.k 




55 


31 


50B ZHlWi} 


0V{] 


Jil 


SOOOt MiNllEDr-MNG 


166 


i 




132 


"JA 

70 


50303 fliMCOLfl X 


d'l 


65 




VO 


50 


t'0:]05 GLIVL-flARVEY 


1U] 


61 




9i3 


42 


50607 \^\\.m< WMGHI 


172 


49 


50c]09 5MLL^ CENFER 


33 


7fl 


50^ ELGIN 


52 


42 


510 THOfilTUN 


70 


52 


511 KtlCt. VmLLEY 


95 


34 


51 : H;i.: tLR 


135 


7U 


513 V.iLLsiY 


LI 


21 


5M iLLINfJI.: CENTRAL 


129 


65 


ji5 pKMi'l'f: :t/)te 


55 


43 


51 A (jAtJI'-iUrEC 


49 


31 


517 LhIC im 


70 


31 


510 c.^FL mmm 


25 


in 


51? flier. AflD 


40 


7 


520 Kh'r htiCf." 


42 


19 


521 REi'ih LArE 


36 


16 


5:: IiELirviLLE 


97 


41 




39 


20 


524 WUIWI VALLEY 


92 


72 


';?5 ifiirj 


115 


33 


LllitOlN LAND 


U5 


42 


5:v dHRr'jN 


At: 

45 




5? J MCHtN'RY 


33 


16 


52' iLLINlli: EAST,..KN 


07 


31 


5:rOl LIflCOLH TRAIL 


20 


11 


VW. OLNEY CENTRAL 


34 


8 


5?903 mm GALLEY 


33 


i 1 

12 


530 J1H« A. LOGAN 


35 


19 


531 :ym\Ll 


20 


14 


532 LAM COUNTY 


102 


&4 


533 :'GUrHEASrERN 


24 


13 


534 i?GON RIUER 


29 


IS 


535 OANFON 


67 


53 


536 LE'JIJ AND CLARK 


60 


40 


337 RICHLAND 


32 


13 


539 JOHN l^OOD 


3 


9 


^UHTOTAL 


3,446 


1 iVi 


601 Kc, z sr LOUi: 


41 




TOTAL 


3,487 


1,B97 


^DtBtribucton for pirt^tiae faculcy m not reporud. 





fill 1 -TTML' 

rULl 'lint 


rHI\ i 1 inu 


PAM-TIHE 

nil 1 M 1 


PART-TIME 


GRAND 


THTAI 

TUIiiL 


ilHLt. 




TOTAL 


TOTAL 


jj 


15 


14 


29 


.C2 


ni7 
^rj 




324 


737 


K030 


ill 


7 1 


50 


147 


310 


i ilA 
I'lU 


J*. 


47 


129 


269 




1 J 


1 
w 


18 


41 


'Vlll 


J/i 


374 


965 


1,193 


4A7 




78 


192 


359 


oti 


49 


24 


73 


141 


UO 


SI 


26 


77 


163 




1 ( J 


B20 


2,113 


3,550 






0 


2 


290 




K/A 


N/A 
nfn 




202 


1*17 


1 y 


A 


14 


163 


< jIA 

nU 






14 


154 


1 (7 


1 u 


A 
u 


16 


195 


140 




V 


9 


140 


^J1 


1 V 


T 


12 


233 


116 


1 r 1 


no A 


• ? 057 


2.173 


QA 


\ no 


jj 


247 


341 








146 


276 


4 1U 
U7 


77 


1 •■ 


U f 


218 


141 

213 




If 


395 


i09 




H) 


17 

1 r 


60 

uv 


140 


194 








547 


7B 






197 


295 


nn 

00 


1 1 J 


JJ 


1 7rt 
I fV 


250 

€ Jv 


4 A4 

101 


{ '>4 


3f 


17(1 


279 


47 


H\} 




A9 

07 


116 


A"! 

47 


Tt 




49 


95 


61 




I** 


47 


108 


52 


JO 


AR 


70 


150 


4 Id 

1 Jl3 




171 

1 f 1 


513 


671 


59 


CIO 


DO 


155 
tjj 


214 


iAA 
lOl 


<>.7 
10 » 


94 


261 


425 




107 


f 1 


260 


408 


4 17 


1 1 


17 


149 


276 


t: 
73 


A'> 

Mi. 


1 •; 


57 


132 


54 


U J 


Jl 


114 


108 


4 4 (1 

113 


1 f7 ** 




Irtl w 


421** 




jO 


10 

Jv 


66 


97 




Jl 


1 7 


50 


92 


45 


17 




JV 


• 75 


54 


A i 
11 


1 J 


5A 

JO 


110 


34 


83 


5B i 


141 


175 


166 


173 


105 


27B 


444 


37 


24 


17 


43 


80 


44 


30 


23 


53 


97 


120 


102 


58 


160 


280 


100 


155 


177 


332 


432 


45 


54 


35 


89 


134 


12 


24 


10 


36 


48 


5,302 


5,740 
21 


3,349 


9,492 


14,794 


82 


4 


25 


107 


5,381 


5,74? 


3,353 


9,517 


14,901 



ft 

M 
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Table 24 on the next pn^';c shows the faculty organizations or faculty 
corninirrf^fM? that exist: at each of the public cornmunlty colleges of Illinois and 
the faculty organization or committee that: is the recognized negotiating body for 
the faculty by the local board of rrustces. I'lie predorninatn faculty organiza- 
t:ion rccogiized as t:bo nngotiating body for the faculty is the American Federa- 
tion of Teachers (AFT). The )>oard of trustees of cloven community colleges do 
not recoi^nize any faculty organization or committon as the official negotiating 
body' for the faculty. 

A summary of the involvement of r»ach ori^anlzation in the community 
collej'es of Illinois is shown in the table below. 

TABLE 23 

Sl^IMARY OF INVOLVEMENT OF FACULTY ORGANIZATIONS 
IN niE COM>rUNI'TY COLLEGES OF ILLINOIS 



Number of Community College Districts in Which 

Each Faculty Organization 

Is Recognized 

Or;;anization Exists at the College Negotiating Body 



American Association of University 


6 


1 


Professors (;\AUP) 






Illinois E<iucation Association 


13 


4 


(ir.A) 






American Federation of Teachers 


14 


10 


(AFT) 






Local Faculty Association 


4 


2 


Faculty Senate 


15 


5 


Special Faculty Committee 


7 


4 


(^ollejic Council 


10 


1 


X'onc 




9 


^;'A 


2 


2 
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rAcnn/iY oroani/atiohs \u iijjnots 
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f 1 n 1 / ' i*««TCtn 1 1 t t ( t \I 

IM r; I , i.,o'Tnniiii 1 1 y 


i:xi.nt:n At 


Col 1 ceo 


f'.eroRnizcd Mt c.ot ln,t Infi nody 


'if 1 1 V Atik tc Ir i 1 


2 






,>V ' 1 n 1 <| • . K n • 1 


"^l. 2. 


3. A. 6 




J. 5. 7 




'iM/i '1' r i • n?T 




7 






J.^^^Il. 


('jj... - 






2 






SO 7 UAn'j i 1 ' .< 
















>» ' ' r. 1 1 1 1 






:::.:z-^:_^- ^ ^ 


'■.11 \f<M if V' 1 M 1 .\/ 




k 1 ■> LTn. I' 1 t i-i M t* t 1 ,11 »- t> /-> I- 


3. 5 5 


1 J .» 1 J t 1 1 U ) » < V . 1 I I ' • j» 








«".. 1 A 1 * I 1 fi .'t 1 f t , tt t \- i \ 

,1 M» 1 . I 1 nc ' 1 . I .( ' in I ♦ 1 1 


5 5 




5 3 


') I f) U/ii 1 1 o n * ; < * » • 


' 3 3 




2 9 




X ' ^ - 2 




1- - - 3 




6 8 




5 8 


» /, / U • ' I I • .111*' 


1, 5, 


6 




.>/ 1 .tiwa'iK**'' 


5 5 




3 3 




3 3 


\?.(* _ I'i'il' '.tn i .vw: 


1, 2, 


3 




sV/ " M 'i t'vi 


3 3 


S:'f^ MHer-rv 


2 2 , , 


32'* ] fi .t 11 


, 8 9 




9 7 2 . 


3lKiwn.T 






N/A 




1. 3. 


7 






1. 2. 






3?«'» SpcKMi River 


2. 5, 


6 




S3') (MktO!! 


5. 6. 


7 


5. 6 




R 8 


'»17 _Richla-d 










v7a"" 




N/A 1 


^.01 S':r. Knst St. Louis 1,5, 


7 





1 Locnl /V'U'P Affillntr.d ^ncuUy Ar>j;ociation 

2 ^ T.ocal IJjV Affiliated Knculty As^;ocialion 

3 « Locfll AKJ Affllintrd Faculty Ar,sociation 

4 = Local •'"^on-Af f llin ird" Fflculty Association 

5 =» FactiHy Scnacc 

6 ^ Spccinl Faculty roTT^-^Utcc 

7 " Collcr,e Council which includes admlnistratorf? and faculty 

8 " None 

9 « Other 

K/A o Not Applicable 
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BOARD OF TRUSTEES REPRESENTATION IN FACULTY SALARY DETERMINATION 

Table 26 shows who represents the Board of Trustees in faculty salary 
determinations at each of the public community colleges of Illinois. In 
fourteen of the thirty-nine community college districts the trustees repre- 
sent themselves either as a group or by some of the trustees serving on 
a special committee. The president or chancellor has the responsibility 
of representing the board of trustees at eleven of the thirt^^-nine community 
college districts in Illinois. The remaining community colleges utilize 
a variety of other personnel to represent the trustees in faculty negotiations 
with other top administrators being the most commonly used representatives. 
Nine of the community colleges hire professional negotiators to represent 
the trustees at faculty negotiations. 

TABLE 25 

SUMMARY OF BOARD REPRESENTATION IN 
FACULTY SALARY DETERMINATIONS 

BOARD REPRESENTATION NUMBER OF COMMUNITY COLLEGES' 

Board Members as part of Committee 
President or Chancellor 
Business Manager 
Committee of Administrators 
Board Attorney 
Professional Negotiator 
N/A 

''^Totals may exceed 39 because some districts use a combination of board 
representatives • 



14 
11 

6 
13 
0 
9 
1 
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TA BLE 26 

BOARD OF TRIJSTKDS RFi^^?ESENTATIVES IN 
FACULTY NEGOTIATIONS 



Disc* Community 
No, College 


Who Represents the Board in Faculty Negotiations 


501 Kcifikaskia 


Finance Officer & Academic Officer 


502 DuPnp.e 


Subconrni t tee of the lioard 


503 Black Hawk 


President 6< 3 Vico-Prcsidonts 


50m Tricon 


2 Board Members & 3 Administrators 


505 rnrkUnd 


President 


506 Snuk VnlJcv 


2 Trustees & 1 Administrator 


507 D.invillc 


President 


508 Chicnco City 


Board Ncj^otiatinR Team 


509 Elnin 


Board Members or Administrators 


510 Thornton 


Professional Negotiator 


5)3 Rock Volley 


2 Board Members & Vice-President 


5 1 2 l/m . Ra i n ey Ha rpo. r 


Negotiator 


513 inipojr. Valley 


Dean of Business Services & Professional Negotiator 


53^1 Illinois Central 


President, V-Pres. for Business Services U V-Pres, for Academic Affairs 


53 3 Prairie Stnte (Professional Kej;otiator & Team of Second Level Administrators 


516 lJnubon<;ce [President & 2 Board Members 


517 Lake Land 1 Vice-President & 3 Board Members 


518 . Cnrl Sandburf> 


Director of Business Services 


519 Hinliland 


Team of Administrators 


320 Knnkakec 


President 


5:^1 Rend Lake 


Administration 


522 Bell evil 3 c 


Professional Negotiators 


523 Kishwa'.iUvc 


A Team of 3 Administrators 


52^1 Moraine Valiey 


Professional Negotiator & Administrative Team 


525 Jolicc 


Dean of Personnel 


526 Lincoln Lnnd 


Appointed Trustees 


527 Morton 


President 


523 Mc-Henry 


Board Coinmittee 


529 IL Eastern 


Chancellor 


530 Joim A. Lot;an 


Dean of Bus. Services, Dean of Instruct. Services & Dean of Student Service 


531 Sliawnoc 


N/A 


532 f.^ako Count v 


JProfossional Ner^otintor 


533 Sou Lhcas tern 


2 Board Members^ President & Dean of Business Affairs 


53^1 Spoon Kivur 


Committee Appointed by Board 


535 Oak Con 


3 Vice-Presidents 


536 f,cvis CLu-k 


President 


537 - I^ichlaiid 


Committee of Board Members 


539 JoNn A. \'ood 


All Board Members 


601 sec, E* St. Louisj Executive Director of ICCB 
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SICK LEAVE POLICIES AT ILLINOIS 
PUBLIC COMMUNITY COLLEGES 

Table 27 on the following page presents the policies dealing with 
sick leave at all the public community colleges in Illinois that is of 
concern to the State Universities Retirement System. It shows the number 
of sick days which would be accumulated after ten, twenty, and forty years 
of employment at each community college. The number of sick days range 
from a low of 80 to a high of 200 after ten years, from 80 to 300 after 
twenty years, and from 80 to 600 after forty years of employment. Sick 
leave is either measured in calendar or work days. Only two of the 
colleges measure sick leave by calendar days and six of the college districts 
pay for a portion of unused sick leave. The percent of unused sick leave 
which is subject to cash reimbursement at retirement at the four com- 
munity college districts that paid for unused sick leave and reported the 
percentage for which they paid ranges from a low of 12% to a high of 40%. 
The payment for unused sick leave is made either in a lump sum at retirement or 
spread over a period of several months. 
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SICK llkM POLICIES AT ILLi::o:s Pl^LIC mmVi COLLEGES ■ 1976-77 
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Receive Pay For 
Unusucd Portion 
of Sick Uiave 



Ml 

No 



No 



No 



Yea 



Work Davs 



_Wor k Davs 
(Work Davsl 



...Work Dav^ 
-Work Day 3 



VorkJ^iyii 



400 



180 



405 



150 
180 



^'ork Da ys 



Calend ir Davs 



JtorLJta. 



Work Dayg 



JtoiLDaxi- 



Work Davs 



Yes 



Ycs 



No 



No 



No 



JiL. 
Jo^ 



No 



If Yes, 

Indicate X Un- 
used Sick Leave 
After 10 Years 



If Yes, 

Indicate I Un- 
used Sick Leave 
After 20 Years 



i2L 



J2L 
_4QZ_ 
407. 

407, 



40Z 



407> 
407, 



407, 



127. 



ML 



407. 



407. 



..4Q7. 



If Yes, 

Indicate 7« Un- 
used Sick Leiive 
After 40 Years 



127. 



40/, 



ML 



40*', 



40;^ 
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DISABILITY COVERAGE AND RETIREMENT 
POLICIES AT ILLINOIS PUBLIC COMMUNITY COLLEGES 

Table 28 on the opposite page shows the disability coverage and 
retirement policies at each of the public community colleges in Illinois 
which are in addition to the disability coverage provided by the State 
Universities Retirement System. Of the thirty-nine community college 
districts, nineteen provide disability insurance coverage to their 
employees while twenty colleges do not. Seven college districts give 
separation pay, retirement pay, vacation pay or other compensation in 
addition to the normal contract salary when a faculty member retires 
from the college. The majority of the college districts (32) do not 
give any compen ation in addition to the normal contract salary. For 
those districts that give compensation, most pay it in a lump sum at 
retirement. In only one district was the amount paid over a period of 
time. One college paid in either a lump sum or spread over a period of time 
as per the request of the faculty membe'-". 
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TABLE 28 



DISABILITY COVKRACE AND REriREMENI POLICIES 

AT ILLinOIS PUBLIC COtlMUrilTY COLLEGES - 1976-77 





Does College 
Provide Disability 
Insurance Coverage 


Does Faculty Member 
Receive Separation, 
Retirement, Vacation 
Pay, or Any Compensation 
Other ThA Salary 


• If Yes, How 
is Payment 
flade? 


Ulst. Cori\'nunity 
No. Col]c!c;e 


■)01 Karjkn.'.f.ifi 


No 


No 


50 2 > Du? i»r.c 


Yes 


No 


503 BljrJ: Mavk 


(Yes) 


(Yes) (Lump Sum) 


ni.ick i:a;vk O.C. 


Yes 


Yes Lump Sum 




Yes 


Yes Lump Sum 


50/i Triton 


Yes 


No 


505 Fnuiaand 


Yes 


No 


506 Sauk Vn i lev 


No 


No 


')0I D.irivi Up. 


Yes 


Yes Lump Sura 


508 ChiciJf^.o Citiy 


(No) 


(Yes) (Lump Sum) 




No 


Yes Lump Sura 


Loop 


No 


Yes Lump Sum 


Ma 'cola X 


No 


Yes Lump Sum 


Karrv S. Trur.nn 


No 


Yes Lump Sum 


Olive Hjir\-ev 


No 


Yes Ltmip Simi 


Soiithi'eirt 


No 


Yes Lump Sum 


l.^ilbur Vrir>ht 


No 


Yes Lump Sum 


Skill?; CcrnLcr 


No 


Yes L\imp Sum 


City-W'id^ Inst. 






509 Ei^.vn 


Yes 


No 


510 T)iorutori 


. No 


No 


511 Kork VaLler 


No 


No 


512 V.Vi. Itiiyioy llarnor 


Yes 


No 


513 Ijlir.jis Valley 


No 


No 


51A Illiiioifj C^Titml 


Yes 


No 


513 Pr.Mrio Stata 


Yes 


No 


516 Wauhonu^tve 


Yes 


No 


517 l.ako r.J7id 


Yes 


No 


!>18 C.tJ Sanc^burR 


No 


No 


519 Hi7.hlr.nd 


No 


No 


520 kariV.r.koo 


Yes 


No 


521 Kt'^ncI Li'.k»i 


No 


Yes Lump Sum 


522 Bu-llovillc 


Yes 


No 


323 Kis]»v.:iukc.e 


No 


No ' 


52 '^i Mora^MC Vallcv 


Yes 


No 


525 Jolijjt 


No 


Yes Spread ( 


?xei-a-4iexiod ^f-^t ime_ 


326 Lincoln Land 


No 


No 


52 7 Morton 


No 


Yes Lump sum/spread over period of time 


52B McHu^r.ry 


No 


No 


529 IL. K.M::Corn 


(No) 


(No) 


Lincoln Trail 


No 


No 


Oli»ov Central 


No. 


. No 


y^flsJSh Va I lev 


No 


No 


roll, u/o Wallii 






530 Jphn A. Locnn 


No 


No 


531 Sb»iv.T!c*c 


Yes 


No 


332 l.nUc. (loiuity 


No . 


No 


533 Sout)u'a::Corn 


No 


No 


jVt Sncon Kivcr 


No 


No 


5 35 Oak con 


• Yes 


No 


3.16 I.cvir. iS 1**1.1 rk 


Yes 


No 


537 . Kicolnnd 


Yes 


No 


S39 Jolin WioJ 


Yes 


No 


601 sec. E. St. Louie 


No 


Yea Lump sum or annuttv 
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SURVEY INSTRUMENTS USED IN 1976-77 FACULTY 
AND ADMINISTRATIVE SALARY SURVEY AND 
FRINGE BENEFIT SUP.VEY 
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College Name 



INSTRUCTIONS AND DEFINITIONS FOR COMPLETING 
THE 1976-77 FACULTY AND ADMINISTRATIVE SALARY SURVEY 



Explanations 

Item A -- Indicate the number of full-time and part-time faculty employed by your college as of 
October 1, 1976. 



1. 



2. 

3, 



Full-Time Teachinf; Faculty includes: 

a. Full-time teaching on a regular full-time contract; 

b. Part-time teaching on a released time basis but on a regular full-time contract. 
Part-Time Teaching Faculty includes part-time staff members teaching only. 

Other Faculty includes professional staff members such as counselors, librarians, and other 
staff members classified as faculty who do not teach. 



Item B The normal yearly instructional course credit hours to be considered a full-time teaching 
faculty for an academic year (usually 9 months) is as follows: 

1, If a teacher is expected to teach 15 course semester hours to be full-time, then the 
normal yearly instructional hours is 30 course semester hours. (Although the actual 
number may vary, report the amount normally expected.) 

2. If your college has a combination of credit hours and contact hours to determine full- 
time equivalency, report the normal credit hours involved. The normal weekly class 
contact hours is the number of hours that the faculty member is expected to spend in 
the classroom during the week. (Although the number of class contact hours may vary, 
report the amount normally expected.) 

Item C Use your institutional FTE (full-time-equivalent) definition applied to the members of the 
teaching faculty that you reported in Item A. 

Item D Question 3 refers to the length of the academic year for the faculty and includes days of 

orientation or workshops prior to the first day of classes, as well as workshops or workdays 
after the last day of exams in the spring term. 

Item E -- Salaries here should be based on actual contracted salaries for the academic year (9 months) 
for full-time teaching faculty. The median salary is the middle salrry (an equal number of 
ealarieo would be both lower and higher than this salary.) The mean salary is the arithme- 
tical average of all the salaries. 

Item F The intent of Item F is to obtain the lowest salary on the salary schedule for a faculty 
member with a masters degree, as well as the highest salary for a faculty member with a 
masters degree plus maximum additional hours. Use your salary schedule or comparable document 
to answer these items for the academic year (usually 9 months). If there are no steps, 
please indicate N/A. 

Item G -- The administrative salary data is based on a full yearly contract. Contractual salaries are 
to be reported without fn'nf^e benefits . For multi-campus institutions. Item G should be 
completed for each campus , as well as for the district central office. In addition to 
indicating the salary of nach chief officer, indicate the administrative level by circling 
the appropriate code number.' The campus administrator (Item G-2) refers to the chief campus 
administrative officer for a campus in a multi-campus district. Administrative level codes 
are shown below: 



ERIC 



1. Chief executive of the district (Chancellor or President) reports directly to the 
Board of Trustees; 

2. Second line administrator reports directly to chief executive of the district; 

3. Third line administrator reports to the second line administrator. 

Item n This should be an average for all faculty salaries. For example, if faculty salaries increase 
from $100,000 to $106,000, the average percent increase would be 6%. This same procedure 
should be used separating the merit increase from the schedule adjustments. 

Item 1 -- These itemn refer to faculty organization on your campus. Please check the number of the 

appropriate organi?:ations for each item. Clieck as many organi?:at ions as appropriate in each 
case. Note: If there are any unique features of yotir . facul ty contract, faculty salaries, 
administrative salaries, or other work conditions, please furnish an explanation along with 
this form. Also, if you have a 1976-77 salary schedule, please include a copy along with 
this form. 
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Illinois Coosnunity College Board 
FACULTY AND ADMINISTRATIVE SALARY SURVEY OF ILLINOIS COMMUNITY COLLEGES FOR 1976-77 
DISTRICT RESPONDENT COLLEGE NAME 



Please indicate the number of faculty employed for the Fall, 1976 term. (Use counts based 
on faculty employed as of October 1, 1976.) 



FuU-Time ) ^Full-Time <* ""^^ 



f 

piaie )Part-Time J 

^Female J- ; 



Teaching Faculty^ ^ Female ^^^.^^ Faculty 3 ( Female 

Part-Time P^^^^ iP«..^-T^mo C Male 



_ _ ^ Female 

B. What is considered full-time instructional (teaching) facultjy load for an academic year? 

1. Average yearly instructional course credit hours (quarter or semester) 

2. Average weekly class contact hours - 

C. Wtiat is the total number of FTE instructional teaching faculty for Fall, 1976? 



D. Please answer the following items about the present- policies and practices of your college 

1. Does your college have professional rank? Yes No 

2. If "yes," is rank used as a basis for your salary schedule? Yes No 



3. What is the length of your academic year? Months, Weeks 

4. Does your college have faculty tenure? Yes No Length of Probation Yrs. 

5. Docs your college have a master contract with the faculty? Yes No 

6. If "yes," is it a multiple-year contract? Yes No 

Based on 1976-77 academic year (9 months) ACTUAL CONTRACTED BASE salaries for full-time 
faculty, please indicate the following. 

Lowest Salary Median Salary Mean Salary Highest Salary 

Teaching Faculty l..§ 2..$ 3._§ 4._2 

Total Faculty 5.^ 6.^ 7,§^ S,§^ 



F. Indicate data for present academic year salary schedule for full-time faculty: 

1. Master's Degree plus zero hours (Instructor) lowest salary with no experience 
With 5 ypars experience $ 

2. Master's Degree plus maximum hours (Instructor) 5 years experience $_ 

Highest Salary $ 

3. Number of steps in the Master's Degree (plus maximum hours) (Instructor) column 

4. Doctorate Degree (Professor) lowest salary $_ 

5. Doctorate Degree (Professor) highest salary $ 



•6. Number of steps, if applicable, in Doctorate (Professor) column 



G. Please indicate the ACTUAL salary and circle the administrative level of the following 
chief administrators. SALARY LEVEL SALARY LEVEL 

1. Executive Officer i 1 2 3 5. Bac/Univ Parallel Officer ^ 12 3 

2. Campus Administrator 1 2 3 6. Occu/Career educ. Officer 12 3 

3. Finance Officer i 1 2 3 7. Student Services Officer ^ 12 3 

4. Adadcmic Officer ^ 1 2 3 8. Pub. Comm. Service Officer ^ 12 3 

H. What was the percentage increase of faculty salaries from 1975-76 to 1976-77 for: 

1. Merit increases (increments) and schedule adjustments % 

2. Granting merit increases (increments) for faculty members % 

t# Please indicate which of the faculty organization(£;) exist on campus and is/are the 
^recognized negotiating body for the faculty. (Check as many as apply.) 

Exist at Recog. Negotiating 
College Body 

1. Local AAUP affiliated faculty association 

2. Local lEA affiliated faculty association 

3. Local AFT affiliated faculty association 

4. Local "NON- AFFILIATED" faculty association 

5. Faculty Senate 

6. Special Faculty Committee 

7. College council which includes administrators and 

faculty 

8. None 

9. Other: Please Specify 

J. Who represents the Board of Trustees In Faculty Salary Determinations? 
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Illinois Community College Board 
FACin^TY AND ADMINISTRATIVE SALARY SURVEY OF ILLINOIS COMMUNITY COLLEGES FOR 1976-77 

(FRINGE BENEFIT SURVEY) 

This fringe benefit survey deals with benefits which are of concern to the 
State Universities Retirement System and is not intended to be a survey which 
deals with all fringe benefits in use by the colleges. 

1. How many days of sick leave, if any, would be accumulated (assuming none had 
been used) after the following years of employment? 

10 years days; 20 years days; 40 years days 

2. Is the sick leave in item #1 measured in calendar days or work days? 

Calendar days Work days 

3. Does a faculty member receive pay for any portion of his unused sick leave? 

Yes No 



If your answer is yes, indicate the percent of the unused sick leave in- 
dicated in item #1 which would be subject to cash reimbursement at retirement 
and whether the payment is made in a lump sum at retirement or spread over a 
period of several months. 

10 years 20 years 7o; ^0 years 



Paid in a lump sum Spread over months 

4. Does the college provide disability insurance coverage for its employees? 

Yes No 



If yes, explain how this coverage fits with the State Universities 
Retirement System 



5. IVhen a faculty member retires, does he receive any separation pay, retirement 
pay, vacation pay or any compensation from the college in addition to his 
normal contract salary? 

Yes No 



EMC 



If your answer is yes, explain below the formula for calculating the payment 
and indicate whether the payment is made in a lump sum or spread over several 
months prior to retirement • 

Fo rmula 



Paid in a lump sum Spread over months 

oi 

^- College Name ^ November 15. 1976 



C'Ctrn, li 



^ ',' * L I. ^ 





